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Phosnirr Area Offlce: ttr, Berry, firer h n d  Operatima Off ice  
Mr. Binghom, Area Crodit Officer 

It mas agreed t ha t  the  fo l lor ing  c r i t o r i a  should be u w d  i n  
a s h a t i n g  future colonists: . 

I. Mandatory Requlromcntn 

1. Age l im i t e r  
k )  Uaximum bS years . 
b) U l n l m u m  2 1  p a r a  

2, Marital s t a tu s :  Legally w r l e d .  . 
3. Health atvPdarda: 

Ent l ru  b d l y  must have good heal th  and be free ol' caamunl- 
cable diseases.. After f l na l  appllcanto a re  selected t h e  enLire 
f u l l y  rnwt rass a physical. e x m l m t l m .  (W applicant should 
be conaldored i f  any member of h i s  family ia conflncd t o  a TB 
sanitarium.) 

' 

h a  Ap~l i can t  must have a goad conduct rccord - no aprlicirnt with a 
moord of r m n s ~ n s  a r r e s t s  all1 ba conoidcred. 

11. The follr.wlng i t e m  are  not randotory requircmcnts, but t h e  screening 
corpmi%tec ohould g i ro  pmfemnce t o  thoao a f p l i o n t s  rho can mcot most 

. o: t h e  f o l h r i w  qualificationar 



1. Pinancia1 Status: 

It is  highly desirable t h a t  II prospc t ive  i!olonist have 
soma liquid us sc t e  or mater ia l  effccts t h a t  he c a n  take 
to Colorado River that w i l l  help  hh eetabl lsh  a n d  
s t i n t o i n  h ie  nos hoae on the  project. T h i s  may bo cash, 
houeehold a f f cc t a ,  a ow, o r  livestock. PreRl'ence 
rhould be d r e n  t o  those ind iv idu ln  rho  un. able  t o  
provide the mat of  these assc ts .  

I t  i s  highly deslrabla that tho coloniet ba able t o  
q x a k  English. 

I t  is highly desirable t h a t  t h e  oolonist hove some 
i r r i g a t e d  farming exparience. 

Ir. It was a w e d  tha t  t h e  social wclfore rsrker rill renarc a 
case r eco rd  on the apt l icant  nhlch w i : ~ l o e l u d e ~ n & r  

(a3 Education of applicnnt. an3 rneaburs of hia family. 
(b) Analyeis of family s t a b i l i t y .  
( c )  Conduct record of f m i l y  i n  their own community on 

the Navajo reservations. (Ability t o  get a long  i n  
t he i r  orn cowunity.) 

On the &sia of the  above factors,  and other available informa- 
tion t h e  welfare worker w i l l  recornend tho= Individuals who . appear to have the bes t  qua l l f imt ions  Por mdMng the adjustmant 
to the new a i rua t im  a t  Colorado Idvcr. 

T b  screening commlttae should refer t o  the C o d s c i o n o r * s  
l e t t e r  o f  February 25, 1953, d i r ec t cd  to t h e  Arcn Mrec tom 
a t  lindow Rock and phoenix. This l e t t e r  should be used a s  
reference and a i d e .  

I t  is  un&rsa.ood that  the scrwnfng committee a t  Navajo 
Agmcy rill imed la t c ly  screen the 390 applicanto n w  on f i l e  
at  Navajo Agency, and seloct hO t o  50 of the  bcat quz l i f i cd  
id iv idua l s .  After t h i s  ~ re l imina ry  screening haa br?n accom- 
plished by the Navajo Agency, t h e  screening c a n d t t e c  from 
Colorado River Ap,ency r i l l  meat jo in t ly  with t he  Navajo Agency 
cmmittee alrl s e l ec t  thc  f i na l  csndtdatoe. The candidates 



rslscted will ba counaelcd and glwn orlentatinn by the ' 

Uavajo Agency s ta f f ,  hmwer, most of the orientation will 
bc t h e  primary msponaibil ity of the Colordo River Agency 
#tart. 


