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. . msnts neoessnry . f o r  provisioning them i n  oase they do the mrk. 
4. 

I .  

2. What superintendents aan do t o  o m t r o l  stock moverncnrts when 



(b) As a rule the Indian horses' a re  en t i r e ly  too small fa r  ,. 

.e type of work tha t  m u l d  be requ i rd .  A team of Indian horeesc3 
oould n o t  mom half the d i r t  o r  stone t h a t  an 0rdinp-y farm team . 

oould, and this would make the work much more expensive, for the 
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(e) The l a s t  and most important reason for  not employing 
I n d i ~ a  teams on these jobs i s  that there would be no water avai l -  
able f o r  t he i r  teams. iieservoirs are being developed only i n  

whqre these; !.a. no,  water,,. q d ,  in many. Q ~ t a x p s  i -b,puld: , , .  . bg .. ,.,: .., .:, ..;. ., ; r .  ,7 .. . 
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I L . ' .  . . ,$ .< , .;*. . . . . .  kvajo  ~&sdj.c&n . . orpmrq &p‘OtaI area @, .. I 

... .. . .  areS'iniles . Fully fifty per "Gen'C 0f.j.e ia '  ::':,' 
o. autrmmbiles. We have but three s t o o h  t o  look . ' ', : 

. , 
r o  area. It is obvious then t h a t  controlling -the. 
ck on t h e  :wge in ' go ing  t o  be very dffioul%, if . . .  . ,  

. . . .  not impossible. We have repeatedly requested the establiabment of 
additional poaitSons, without which it i a  imposeible t o  look a f t o r  . .  . . . . .  . . 

,.: . , e looked af te r ,  One stookman uhpuld nut ; ,: ' , 
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i the 0 h s 6  of developmn* mrk t o  be done. One motion of .t!.?s Res- 
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f ervation i s  almost as n8edy.a~ anothsr, and instead of developing 
I 
, I (- it by s p c i f i c  areas  me would rather k v e  differant ~ l a s s e s  of 
i work donu from year t o  year. By th i s  we mean spring developmat 
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5. Due t o  t h e i r  lack of experienoe and exeoutive a b i l i t y  
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Beserva-tio~, personnel. - , ,  . ' . . . . . .  . - ._. .I . '. . . . 
. , . . . . .  . . . .  . .* . : '  . . . .  . . .  I ,would not  have you &ek-Ahe idea fr& the a b o d  o k t s  tha t  

we w e  opposed to having t h e  Indiana do the, reservoir  work, On the ' .  . ' 

other hand we a r e  exceedingly desirous of having them d o  e v s q  b i t  , . , 
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. . .  of it they poeeibly can, b u t  i n  formulati% .your ganeral  program. . -  . . . .  

r& ..:Wet, you %9l.-not r e l y  ,iiq-muoh upon Lqom ,:for ~ ~ ~ ~ ~ a c ~ n ,  :ii?' "%?$, 
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labor a ~ l s o m e ! , o o o & & ~ l  :te& '6&, ;o;d:w&:,ban~j;%hem ~ , : ~ : ; . & ~ : ~ ~ ~ ~ ~ ~ '  ..:J,. 

this m&er everywhe"r6. it i s  pos&le,' but n1;6t we are inter.. :.j;: . ::.': 
io. is getting water fop f b , a t  rthe.'~erli& possible da~,~~c:!~ . i : .  , :,: : 

re, f'&l ,that 8 for, . their '. && ppo~i;ibli.- &,duldGe-;(i:j":; , ' I  

! "  . .  throw h t o  t h e  'work with a view t o  accomplishing it as 88 
: . .  pocaible, for t h e i r  range i s  rap id ly  being destroped and there  
I seem9 t o  be no p o s s i b i l i t y  of t h e i r  ge t t i ng  more exoept through 

; ( the development of those areas  t ha t  a r e  no t  now ava i lab le  or aooess- 
i b l e  ->o them. To do t h i s  I t h i n k  we should hnve heavy e q u i p e n t ,  
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with  plenty of funds to rush the work t o  omplation as rapidly 
as poesible.  Under this plan there will s t i l l  be about as muoh 
work for Indians to do as they will be able t o  do. . 


